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Purpose 
The whole of Government Conflict of Interest Policy (the policy) and governance tools provide information for all ACT Government Directorates regarding the management for conflicts of interest while retaining employment as an ACT Government employee. 
The policy contains a set of whole-of-government instructions issued by the Head of Service under section 17(2)(a) the Public Sector Management Act 1994 (PSM Act) and binds all employees engaged under that Act.
The PSM Act outlines the expectations of employees’ conduct and behaviours including, but not limited to, taking all reasonable steps to avoid a conflict of interest and to declare or manage a conflict of interest that cannot reasonably be avoided. This means taking into consideration what a reasonable person in the employee’s situation would do when facing a conflict-of-interest issue. Canberra Health Services (CHS) endorses the use of the policy.
All employees are bound by the ACT Public Service Code of Conduct (ACTPS Code of Conduct), which provides guidance on the sorts of behaviours expected of employees consistent with the PSM Act. A breach of the ACTPS Code of Conduct equates to a breach of the PSM Act.
A breach of this policy may be reviewed under the PSM Act. It is to be managed under the Misconduct and Discipline clause of the relevant ACTPS Enterprise Agreements for non-executive employees and the Public Sector Management Standards 2016 (PSM Standards 2016) for executives. 
Scope
The ACTPS Conflict of Interest Policy and governance tools are to advise all ACTPS employees, including contractors, temporary employees or persons such as trainees, interns, volunteers, work experience or similar programs (‘staff’) of their responsibilities to declare and manage their conflicts of interest, whether they be perceived, potential or actual. This applies to all Canberra Health Services staff.



Which area in Canberra Health Services can I contact for further information?
For further information please contact the CHS Advisory Team: 
5124 9610
CHSHRAdvisory@act.gov.au
How can I access the documents?
The following documents can be accessed by CHS staff via the ACT Public Service Policy and
Guidance page.
[bookmark: _Hlk218865649]The whole of Government Conflict of Interest Policy can be found here: 
Conflict of Interest Policy (https://www.cmtedd.act.gov.au/__data/assets/pdf_file/0006/2329710/Conflict-of-Interest-Policy-2021-V2.pdf)
The Conflict-of-Interest Policy Tool 1 – Examples and Definitions can be found here: 
Conflict of Interest Policy Tool 1 – Examples and Definitions (Conflict-of-Interest-Policy-Tool-1-Examples-and-Definitions.pdf)
The Conflict-of-Interest Policy Tool 2 – Information Sheet can be found here: 
Conflict of Interest Policy Tool 2 – Information Sheet (Conflict-of-Interest-Policy-Tool-2-Information-Sheet.pdf)
The Conflict-of-Interest Policy Tool 3 – Supervisor/Manager Checklist can be found here:
Conflict of Interest Policy Tool 3 – Supervisor/Manager Checklist (Conflict-of-Interest-Policy-Tool-3-Supervisor-and-Manager-Checklist.pdf)
Search terms
Conflict of Interest, Code of Conduct, Expectations, ACTPS, Managing, Misconduct, Fraud, Disclosure, Reporting, Corruption, Compliance, Integrity, Transparency, Governance, North.    
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This document supersedes the following:
	Document number
	Document name

	CHS21/309
	Managing a Conflict of Interest
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This document has been developed by Canberra Health Services specifically for its own use.  Use of this document and any reliance on the information contained therein by any third party is at his or her own risk and Canberra Health Services assumes no responsibility whatsoever.
	Acknowledgement of Country 
Canberra Health Services acknowledges the Ngunnawal people as traditional custodians of the ACT and recognises any other people or families with connection to the lands of the ACT and region. We acknowledge and respect their continuing culture and contribution to the life of this region.
© Australian Capital Territory, Canberra 20
	Accessibility  call (02) 5124 0000
 Interpreter  call 131 450
canberrahealthservices.act.gov.au/accessibility




	Doc Number
	Version
	Issued
	Review Date
	Area 
	Page

	CHS26/004
	1
	12/01/2026
	01/02/2030
	People & Culture – Employee Relations
	2 of 3



Do not refer to a paper-based copy of this policy document. The most current version can be found on the CHS Policy Register.
	Doc Number
	Version
	Issued
	Review Date
	Area 
	Page

	<xxxx/xxx>
	x
	<xx/xx/xxxx>
	<xx/xx/xxxx>
	xxx
	1 of 4



Do not refer to a paper-based copy of this policy document. The most current version can be found on the CHS Policy Register.
	Doc number
	Version
	Issued
	Review date
	Area 
	Page

	CHS26/004
	1
	12/01/2026
	01/02/2030
	People & Culture – Employee Relations
	1 of 4



Do not refer to a paper-based copy of this policy document. The most current version can be found on the CHS Policy Register.
image1.png




image2.png




image3.png




image4.png




image5.png




image6.jpg
Canberra
Health
Services

ACT

Government





